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Chapter Meeting
April 12, 2008
Tokyo International Forum
Hall  D7
Tokyo, Japan
Program

1:00PM
Governor’s Welcome Address



Kiyoshi Kurokawa, MD, MACP



Governor, ACP Japan Chapter



Greetings to Members of the Japan Chapter



David C. Dale, MD, FACP



President, American College of Physicians
1:15PM
Panel Discussion “Empowering Women Physicians:  Improving
 

Working Conditions and Enhancing Leadership Opportunities”


「女性医師が活躍できる病院とは：　勤務環境の整備と実力発揮の機会提供」


Chairs:  Shotai Kobayashi, MD, FACP




  Yuko Y. Takeda, MD, FACP

1:20PM
Keynote Address



“The State of Working Conditions of Women Doctors and 


Leadership Programs in the USA”


「米国における女性医師の勤務環境とリーダーシップ育成」


David C. Dale, MD, FACP


Summary in Japanese by the Chair
1:45PM
Keynote Address



“Leadership in Advanced and Highly Specialized Field”


「高度に専門化された分野でのleadershipをめざして」



Atsuko Heshiki, MD, PhD


Summary in Japanese by the Chair
2:10PM
Keynote Address



“Problems and Counter Plans in Improvement of Working Conditions 

for Medical Staff, Especially for Women Doctors”


「医療スタッフ，特に女性医師の勤務条件を改善する為の課題と対策」



Toshiko Takino, MD


Summary in Japanese by the Chair
2:35PM
Break (休憩)

2:45PM
Discussion “How Can We Empower Women Physicians to Survive 


Hospital Practice?”


「病院の生き残りを左右する女性医師活用法」


Short Presentation:


“Renovation for Mutual Partnership between Men and Women in 


Medicine:  What the Questionnaire Results Show” 



Masako Sugihara, Student Member, Women's Committee, ACP Japan 

Chapter


Discussion, Questions and Answers



Discussants:



-David C. Dale, MD, FACP



-Atsuko Heshiki, MD


-Toshiko Takino, MD


-Harumi G. Yano, MD, Member, Women's Committee, ACP Japan 


 Chapter
3:50PM
Break (休憩)

4:00PM
Case Studies “Ichimoku Ryozen 2008 (一目瞭然)” 



Presenter/Discussant:  



David H. Gremillion, MD, FACP

4:40PM
College Update


David C. Dale, MD, FACP


President, American College of Physicians
5:20PM
Business Meeting


- Report from the Health and Public Policy Committee, Professionalism 

Subcommittee:  Professionalism



Sadayoshi Ohbu, MD, FACP



Vice Chair, Professionalism Subcommittee



- Report from the Credentials/Membership Committee:  Fellowship 

Application Procedures



Keijiro Saku, MD, FACP



Chair, Credentials/Membership Committee



- Presentation of Volunteerism Award 



- Presentation of Evergreen Award

6:00PM
Adjourn

Panel Discussion  “Empowering Women Physicians:  Improving Working Conditions and Enhancing Leadership Opportunities ”
Chairs: 

Shotai Kobayashi, MD, FACP 




Chair, Scientific Program Committee, ACP Japan Chapter



Yuko Y. Takeda, MD, FACP




Member, Scientific Program Committee, ACP Japan Chapter
Introduction



 

　　Shotai Kobayashi, MD, FACP
During the 2008 ACP Japan Chapter panel discussion, we will talk about “Improving Working Conditions and Enhancing Leadership Opportunities” for women physicians.  We chose this topic because the number of women physicians has been dramatically increasing in Japan in recent years.  Many of them are actually leaving clinical work, because they receive little understanding and have a weak support system to help them have and raise children.  This situation exacerbates the shortage of physicians in Japan.  Of note, Japanese women physicians are at a disadvantage not only due to this weak support system but also to delayed career advancement in comparison to women physicians in Western countries.  Therefore, providing a comfortable working environment for women physicians is very important for the operation of hospitals, and it is imperative for us to establish a career-advancement system for women physicians.  One hospital improved the physician shortage by instituting a flexible work program with an inviting environment and a training support system to pave the way for women physicians to return to work comfortably while allowing time for child care. That hospital has achieved steady positive results in the field of hospital management and has drawn attention.  The hospital was first certified as “Hospirate1 Certified No. 1 Hospital” by ejnet2 which was founded by Dr. Takino.  Such activities have just begun in Japan, thus working conditions and career-advancement for women physicians in the US, considered an advanced nation in terms of women's social activities, serve as helpful guides for women physicians in Japan.  In this panel discussion, Dr. Dale, President of ACP, will summarize the work environment of women physicians in the US.  Then, Dr. Heshiki, President of the Medical Women's International Association, will teach us how a woman physician can aim for leadership in an advanced specialized field.  Dr. Takino, who established and continues ejnet, will speak about the concrete problems, correspondence, and future vision of ejnet, based on the data obtained through the hospital evaluation.  Lastly, Ms. Sugihara, ACP Medical Student Member, will make a special speech as a medical student and a Women's Committee Member.  After her speech, I hope all members in the hall will actively participate in the free discussion. A working environment suitable for women physicians should improve working conditions for all physicians.  An increased number of women physicians gives us an opportunity to establish diverse ways of working, which could be a key to the solution of overwork in the hospital setting.  Thank you for your active participation.

1 Hospirate: Hospital Rating Project for Better Working Conditions

2 ejnet:  a group aiming to create, maintain, and improve women physicians' career
（Translations:  Akiko Matsumoto, MD; Masao Nagayama, MD; Masashi Shirahama, MD; Members, Scientific Program Committee）
Panel Discussion 
「女性医師が活躍できる病院とは：　勤務環境の整備と実力発揮の機会提供」
座長：
小林祥泰
ACP日本支部Scientific Program Committee委員長

武田裕子
ACP日本支部Scientific Program Committee 副委員長
趣　旨　　　　　　　　　　　　　　　　　　
Scientific Program Committee委員長　 小林祥泰
ACP日本支部2008年度パネルディスカッションでは，「女性医師が活躍できる病院とは：　勤務環境の整備と実力発揮の機会提供」について取り上げました．なぜなら，日本においても近年，女性医師の増加はめざましいものがあるからです．しかし，日本においては女性医師の出産，育児の負担軽減に対する理解や対策が不十分で臨床の場から離れる女性医師も多く，医師不足に拍車をかけています．このような労働環境のみならず，その後のキャリアアップシステムにおいても欧米に比して女性医師に不利な環境があることが指摘されています．
　女性医師が働きやすい環境作りが病院活性化に極めて重要であり，労働環境改善とキャリアアップシステム構築は急務であります．子育て中の女性医師が働きやすいフレキシブルな勤務体系と環境，復帰までの研修支援システムなどに積極的に取り組み，病院経営面でも着実な成果を上げている病院が注目されています．その病院は瀧野医師が立ち上げた「女性医師のキャリア形成・維持・向上をめざす会」の「女性医師・すべての医療従事者にやさしい病院」第１号認定病院に指定されています．日本ではまだこのような活動は始まったばかりですが，女性の社会的活躍では先進国の米国の女性医師の労働環境やキャリアアップシステムは大変参考になります．このパネルディスカッションではACPのDale先生に米国での女性医師の労働環境，リーダーシッププログラムについてまず解説していただき，その後，世界女医会会長である平敷先生に女性医師が高度な専門領域でのリーダーシップをめざすためのノウハウを伝授いただきます．そして，前述した「女性医師のキャリア形成・維持・向上をめざす会」を設立して実践的な活動を続けている瀧野先生の病院評価を通じて得られた具体的な問題提起，対応と展望について聞かせて貰います．最後に指定発言として女子医学生でACP学生会員，女性委員会メンバーである杉原さんに学生の立場から意見を述べて貰い，討論に入りたいと思います．
　自分にあった働き方を利用できる，女性医師にやさしい職場は，男性医師にとっても当然働きやすい職場であるといえます．女性医師の増加で多様なワーク・スタイルが確立し，男性医師にとっても選択肢が広がることが期待されます．昨今の勤務医不足を解決するヒントもここにあるのではないでしょうか．医師の働く環境改善は，医療の安全にも直結する喫緊の課題です．会場からも積極的にご参加いただき活発な討論会になることを期待しています．どうかよろしくお願いします．
Keynote Address

“The State of Working Conditions of Women Doctors 

and 

Leadership Programs in Medicine for Women in the USA”
David C. Dale, MD, FACP

President, American College of Physicians
The number of women in medicine in the U.S. is rapidly increasing and their roles are changing.  In 1980-81, there were 3,898 women graduates of U.S. medical schools (24.9% of graduates); in 2004-2005 the number had increased to 7,394 (47.1% of medical graduates).   Only a few years earlier, less than 10% of the medical students in the U.S. were women.  

The history of women in medicine in the U.S. had several important milestones. The first female medical graduate was Elizabeth Blackwell in 1849.   Her 1895 book “Pioneer Work in Opening the Medical Profession to Women” is a landmark.  In 1850, the Women’s College of Medicine of Pennsylvania opened.  The American Medical Women’s Association began in 1915. Gerty Cori was the first woman to win a Nobel Prize in physiology and medicine in 1947. 

Changes in medicine in the U.S. over the last half century were as part of broad social changes since the 1950’s.  New opportunities for women emerged in business, law, the clergy, and athletics, as well as medicine. In 1970, 8% of the U.S. physicians were women; by 2000, 23% were women. On average, U.S. women physicians are younger and a larger percentage are in the general primary care specialties, including Internal Medicine, Obstetrics, Gynecology and Pediatrics and Family Medicine.

Women have assumed increasing leadership of academic medicine.  Association of American Medical Colleges (AAMC) data show for the year 2005-06, 32% of the medical faculty members were women: 38% of the assistant professors, 28% of the associate professors, and 16% of the full professors.  There are now 14 women serving as deans of U.S. medical schools (11%) and more than 500 assistant deans or associate deans (approximately 36%) are women.  The National Institutes of Health maintains an exciting website “Celebrating America’s Women Physicians”.

Women in medicine face challenges in achieving and maintaining professional excellence while leading a balanced and healthy life.  Innovations include job sharing, part time work, protected leave for pregnancy and childcare, work limited to hospital or office practice and selection of specialties with predictable work hours.  In the U.S. there are no national laws regulating work arrangements.  In academic medicine, women are challenged to meet the same expectations as men. The AAMC now conducts courses focused on career development for women.  This presentation will provide examples of how female physicians in the U.S. are finding satisfying careers in practice and in academic careers. 

Keynote Address　
　　　　　　　「米国における女性医師の勤務環境とリーダーシップ育成」
ACP(米国内科学会)会長　David C. Dale, MD, FACP
　米国において女性医師数は急速に増加しており，その役割も変化してきている．1980－81年には，3898人の女性が米国の医科大学を卒業したが（全卒業生の24.9％），2004－5年には7394人（全卒業生の47.1％）に増加した．ほんの少し前まで，女性の医学生は10％未満にすぎなかったとはとても想像できない．
 米国における女性医師の歴史には，いくつかの重要なマイルストーンがあった．Elizabeth Blackwellが女性として初めて医学部を卒業したのは1849年である．1895年に出版された著書「Pioneer Work in Opening the Medical Profession to Women(女性が医師として働くために)」は歴史的な書籍である．1850年には，ペンシルバニア女子医科大学が開校した．1915年には，米国女性医師会も発足した．そして1947年，Gerty Coriが女性として初めてノーベル医学生理学賞を受賞した．
 この半世紀における米国の医学の変革は，1950年代以降の広汎な社会の変化の一部分といえる．女性が進出する機会は，ビジネス，法律，聖職，運動競技と同様に医学にも訪れた．米国の医師に占める女性の割合は1970年には8%に過ぎなかったが，2000年には23%に達した．概ね米国の女性医師は若く，その多くは内科，産婦人科，小児科，家庭医学といった一般プライマリ・ケアの専門家である．
 また女性医師は，アカデミックな医学領域でも益々大きなリーダーシップを発揮するに至っている．米国医科大学協会（AAMC）のデータによれば，2005年から2006年における女性医師の割合は，医学部教員全体の32%，講師の38%，准教授の28%，正教授の16%を占める．現在では14名の医学部長が女性であり（11%を占める），学部長補佐副学部長を務める女性は500名を超える（約36%）．国立衛生研究所は，「祝！米国女性医師」という刺激的なウェブサイトを運営している．
 医学分野で働く女性は，バランスがとれた健康的な生活を送りながら専門的な優れた業績を達成し維持するという挑戦に直面している．先進的な対応策として，ワークシェアリング，パートタイム労働，妊娠や育児のための休暇の確保，病院または診療所に限定した職務，および勤務時間が予測できる専門診療科の選択があげられる．米国では，働き方を規制する国レベルの法律はない．大学など学術的な医育機関では，女性は，男性に対すると同じ期待に応えるよう努力することを求められる．米国医科大学協会では，現在，女性のためのキャリア開発に特化したコースを作っている．今回のプレゼンテーションでは，アメリカの女性医師が，臨床の場で，また研究分野で満足できるキャリアをどのようにして見つけているのか，いくつかの例をご紹介しながら報告する．
（翻訳：　ACP日本支部Scientific Program Committee委員　白浜雅司，永山正雄，松本暁子; 

監修：　武田裕子副委員長）
Keynote Address

“Leadership in the Advanced and Highly Specialized Field” 
Atsuko Heshiki, MD, PhD 
President, Medical Women’s International Association

Professor Emeritus, Saitama Medical School, Japan
It is my honor and pleasure to be in the panel discussion and deliver the keynote address entitled “leadership”.  Medical Women’s International Association (MWIA) is an organization founded in 1919 in New York, which now has 86 member countries summing-up about 100,000 members.  One of the strategies of MWIA is “leadership”.  Understanding leadership in various countries and to empowering the women physicians and women researchers are our key roles. 
I have retired from the chair of the radiology department 2 years ago, but still practice some radiology.  The number of professors is increasing lately, but still full professorship or chair is limited.  I have trained in the US and returned to Japan as an Associate professor over 30 years ago.  I devoted my entire professional career in the academic field. 
Through my career, I would like to raise 4 key terms for the promotion of women physicians:

1. plan and think about your future career in the early stages of your medical school

2. have a strong philosophy of your life

3. meet a mentor

4. find the best working environment

Strategies to promote and empower women physician

1. strong will and courage

2. strong mental and philosophical power

3. partner who understands you well
4. your cheerful and comprehensive personality

Newest data from HDI (Human development Index) and GEM (Gender Empowerment Measure) indicate that Japan is in No.7 for HDI and No. 42 for GEM. 　Norway is the highest on both. 
Keynote Address　
「高度に専門化された分野でのleadershipをめざして」
平敷　淳子

国際女医会会長
埼玉医科大学名誉教授
　この度はパネルディスカッシン「女性医師が活躍できる病院とは：　勤務環境の整備と実力発揮の機会提供」にお招きいただき，基調講演ならびに討論への参加の機会の与えられましたことに感謝申し上げます．
　

私は2007年8月から国際女医会の会長をつとめております．国際女医会は1919年にNew Yorkで3名の女性医師によって創立され，現在86カ国，約10万人会員がおります．国際女医会のかかげる目標の一つも[leadership」であり，各国の事情を知り，推進し，女性医師や研究者への支援を心がけています．
　私は2006年に放射線科主任教授を引退しましたが，現在も放射線診断学に従事しております．きわめて進歩の早い分野で，一日たりとも停滞していることはできません．
　

　私の卒後教育はインターン，放射線科レジデントをアメリカで，その後アメリカでスタッフとして働き，約30年前に帰国しました．
　それらの経験から，指導者となるための4つの基本的な姿勢があげられます．
1． 学生時代から自分の将来計画を持つ

2． 確固たる生きる哲学を持つ

3． Mentorとの出会い

4． 最適な労働環境をみつける

　これらの事項を推進するための方略として

1． 強い意志と勇気

2． 強い精神力と哲学

3． よき理解者との出会い

4． 明るい，包括力のある人格者となる

があげられます．
　

　　日本では内閣府の男女共同参画推進連携会議からいろいろの統計が出版されています．ＨＤＩ（人間開発指数）では日本は世界7位，ＧＥＭ　（ジェンダー・エンパワーメント）では第42位になっています．
Keynote Address

“Problems and Counter Plans in Improvement of Working Conditions 

for Medical Staff, Especially for Women Doctors”
Toshiko Takino, MD

Representative, The NPE ejnet

Owner, President, Clinique La Quole 

About the NPO ejnet

The “ejnet” was registered in 2005 as a specified NPO and now has 410 members.  Ninety percent of the members are women doctors. Its philosophy is to realize model working conditions and environment so that doctors can fulfill their mission as healers for the public. The ejnet has started the Hospirate in July 2006.

Hospital Rating Project for Better Working Conditions (Hospirate*)

Improved working conditions are necessary to avoid a resignations by women doctors due to difficulties of child-care while working, and to recruit the next generation of medical personnel.
Purpose
To standardize the concept that a hospital with a proper and pleasant working environment will be able to attract a more capable workforce and should be highly estimated in the medical service management.

Outline
After a hospital has been evaluated, the ejnet issues a certification that women doctors as well as other employees can work there in a trouble free environment.

Outline assessment
1. Policy by the director of a hospital and a system to realize to it.  2. Support for those who must care for their children and/or elders. 3. Support for reinstatement. 4. Support for career development.  5. Educational activities and publicity, etc. 
Result

Each director of the eight certified hospitals showed clear messages to utilize women doctors as capable workforces. These hospitals have succeeded in recruiting women doctors through their web sites by showing that they provide comfortable working conditions for a child raising Mom doctor. The most important keys for successful management are: 1.To be FAIR to Every Employees. 2. To Meet each Mom Doc’s needs. 3. To Know Innovation in the working conditions is Investment for the very near future. 

Correspondence and Future vision

The ejnet emphasizes the points: 1. To promote Career Development Programs for Women Doctors to encourage them to maintain their medical career. 2. To enhance Publicities to Media and Participations of Citizen to support Women doctors as their Health Care Providers. 3. To Collaborate with Local Government where hospitals are vital infrastructures to activate the regional economy.

Keynote Address　「医療スタッフ，特に女性医師の勤務条件を改善する為の課題と対策患者・家族の立場から」
特定非営利活動法人　女性医師のキャリア形成・維持・向上をめざす会（ejnet）

代表理事　　瀧野敏子
＜ejnetと病院評価事業の紹介＞ejnetは，内閣府に認証された特定非営利活動法人で総会員数410，女性医師会員は約８割である．国民のいのちの守り手であるすべての医師がその使命をまっとうできる環境をつくるために，特にマイノリティとして守られてこなかった女性医師が仕事と生活を両立できるしくみ作りを行うことが使命である．女性医師の継続就労を実現するためには，すべての医療従事者の働きやすい病院労働環境をつくることであると考えて「働きやすい病院評価事業（ホスピレート）」を2006年に開始した．本事業は女性医師を始めとする全職員にとって働きやすい病院かどうかを「従業員満足」の視点でejnetが第三者評価する．医療従事者が満足して働ける病院に優秀な人材が集まり患者が増えて収益があがり，それがさらなる医療サービスの向上と職員の福利厚生につながるという仮説にもとづいている．病院管理者の意識，院内保育所，産休・育休の取得状況などの制度運用面などソフト，ハード両面56項目について審査し認証の可否を決定する．
＜病院評価事業の結果と課題＞2008年1月現在での認証8病院に共通するのは，病院長の女性活用の意識の高さと優秀な人材を確保したいという経営的必然性である．各病院ではホスピレート受審，認証を契機に女性医師支援委員会設立など内部改革が進み，ホームページの更新等の広報効果により多数の女性医師，看護師が就職した．他方，指導的立場の女性医師を期待する病院経営側とそれを希望しない女性医師との乖離もみられた．病院の労働環境改善のポイントは①子育て支援される人以外にしわ寄せがいかない仕組みづくりと，②個別対応を細やかに行うこと，③院内保育所などの整備を人材確保のための先行投資と考える経営感覚，である．ホスピレート受審の障壁は，①管理職の無理解，②制度上の縛り，などが挙げられた．経営母体によっても改革のスタンスは異なり公立病院では女性医師活用の課題抽出はできても制度上の制約があり困難だといわれる．
＜事業の展望と方向性＞今後，本事業を通して女性医師の労働環境改善を推進する為には，①女性医師のリーダーシップ教育，②市民，メディアを味方につける対策，③地域活性化としての病院振興策として自治体との協働，などを提言，実行していく．
[image: image3.jpg]





Short Presentation:  Renovation for Mutual Partnership between Men and Women in Medicine: What the Questionnaire Results Show
Masako Sugihara, Ed.M, Ph.M

Student Member, Women's Committee, ACP Japan Chapter

Medical student (6th year), School of Medicine, University of Yamanashi, Japan

1. Purpose of the Questionnaire 
In Japan, "Women Doctor Support" is getting a lot more attention lately due to the shortage of doctors and the rapid increase of the proportion of women doctors. While the society is moving toward mutual partnership between men and women, not only the voices of women doctors but also of medical students and male doctors are important in order to take effective measures.  Therefore we surveyed doctors and students of both sexes, regarding their opinions and expectations on taking care of their children or aged parents as well as maintaining a good balance between work and home. 
2. Methods 
From December 2007 to January 2008, a total of 960 individuals consisting of medical students (Asahikawa, Sapporo, Hokkaido, Yamanashi, and Hiroshima), members of ACP Japan Chapter, and doctors in Kameda Medical Center were surveyed through e-mail, computer input, or paper sheets. 
3. Results and Discussion

About child-care, more than half of the male doctors who have or want children answered that they are willing to take child-care leave.  However, among the respondents who felt “uneasiness" for childcare, female students demanded reemployment measures, while others had much less sense of “interruption” of their work, expecting "support in the workplace" and "diverse working style" in taking care of children and elderly. In general, male doctors preferred changing their working style or place of work to continue working, while others considered changing specialty.  Many doctors are compelled to change their working style or convert to part-time due to their family circumstances.  However, medical students have less opportunity to learn effective adaptations because there are few “role models” who maintain a balance between family and work and few “model” hospitals that encourage workers to do so around them.

4. Conclusion and Proposal
The expected measures were different among the populations.  Female medical students voiced much stronger support for training facilities and re-employment support than the others, who voiced diverse working styles to keep the balance between family and work.  From these questionnaire results, we conclude that it is essential for hospital doctors to develop diverse working styles that would enable them to balance work with family.  Also, medical students will be able to set up a well designed career plan, if they are given more opportunities to learn bedside clinical care with doctors who devote themselves to the specialties of their choice, balancing work with family.  To take these measures, we must establish a nationwide resumption and re-education support system, ensure the options of working styles, and promote effective clinical clerkship and mentoring in medical education as a national policy on the major premise that the number and quality of physicians are improved.
Panel Discussion  “How Can We Empower Women Physicians to Survive 
Hospital Practice?”

「病院の生き残りを左右する女性医師活用法」

Chairs:
- Shotai Kobayashi, MD, FACP

 Director, Shimane University Hospital

- Yuko Y. Takeda, MD, FACP

 Professor, Department of Community-oriented Medicine
 Mie University Graduate School of Medicine

Short Presentation:
 Masako Sugihara, Student Member, Women's Committee

 Medical Student, School of Medicine, University of Yamanashi

Discussants:

- David C. Dale, MD, FACP
 President, American College of Physicians

 Professor in Medicine, Department of Medicine, University of Washington

-Atsuko Heshiki, MD

 President, Medical Women's International Association

 Professor of Emeritus, Saitama Medical School
-Toshiko Takino, MD
 Representative of NPO Ejnet

 Owner, President, Clinique La Quole Osaka

-Harumi G. Yano, MD, Member, Women's Committee
 Associate Professor of Medicine, Center for Clinical Infectious Diseases
 Jichi Medical University
Special thanks to Dr. David Gremillion (Kameda Medical Center) and to Ms. Madeleine Rogatinsky （ACP headquarters) who kindly checked the English texts.
Instructive Cases from the Wards of Kameda Medical Center
David H. Gremillion, MD, FACP

Dr Gremillion will present recent cases admitted to the General Medicine and Infectious Diseases teams at Kameda Medical Center. Each case offers insights into the clinical and cultural differences between Japan and America. Cases will be presented briefly with key diagnostic audio/visuals (“ichimoku ryozen”) and diagnostic possibilities will be requested from audience participants (mina san).

About ichimoku ryozen: It has often been said, “a picture is worth a thousand words.” In Japanese we say “hyakubun wa ikken ni shikazu.” Many clinical situations in medicine allow (and often require) immediate visual recognition. Visual recognition is essential and its value goes beyond any verbal description. Visual recognition is one of the “fun” aspects of medical education because it encourages participation in learning by all present and helps to overcome the modesty of Japanese “chin moku wa kin.” This visual recognition dimension of clinical medicine is universal in all medical cultures. In America we refer to “visual cues”, in German the term “Augenblick” (flash of an eye) applies and in Japan, “ichimoku ryozen” has become a popular teaching tool. As a practical matter, teaching in a foreign language is greatly aided by images since the appearance of a rash (etc.) speaks for itself and no interpretation is needed.


Clinical Rounding at Kameda


Business Meeting

- Report from the Health and Public Policy Committee:  Professionalism

Presenter:  Sadayoshi Ohbu, MD, FACP

- Report from the Credentials/Membership Committee:  Fellowship
Application Procedures

Presenter:  Keijiro Saku, MD, FACP

Step 1
資格：ACP Memberとしての入会後2年以上，かつ5月1日付けで医師免許取得後10年以上であること．
上記条件をクリアしたと思われる方は，事務局宮本(acp@naika.or.jp)までメールで 入会歴を満たしているかご確認ください．折り返し確認メールを差し上げますので，その後，Step2にお進みください．
*上記期日前にご連絡をいただいても条件クリアまでお待ち頂くようになります． 例： 2005年9月1日付けでのご入会の場合，Step2の審査を依頼できるのは2007年9月1日以降となり，1998年に医師免許を取得された場合，Step2の審査を依頼できるのは2008年5月1日以降となります．
Step 2
事務局に先生の履歴書（CV－和文又は英文），チェックリスト並びに下記パターンに合わせた書類を送付してください．Credentials/Membership Committee委員が下記パターン（パターンA-Cの説明中1～3については後述）に合わせて審査をし，合否を決定いたします．

パターンA
1.の論文3篇（1つは英語の論文が望ましい，First Authorでなくてもよい）
2.の社会活動等a～dの内3つを満たす
3.の文書の提出
パターンB
1.の論文2篇以下
2.の社会活動等a～dの内3つを満たし，bを必須とする
3.の文書の提出 
パターンC
1.の論文10篇以上（内5篇はPeer-Review Journalに掲載されたFirst Authorの英文論文とする）
2.の社会活動等a～dの内1つ以上を満たす
3.の文書の提出 

1. 自身の代表的論文（科学論文，医師会報，医療・医学・教育に関する雑誌に掲載された論文および著書－発表時期，基礎・臨床分野問わない） ＊1～3篇の別刷りかコピー提出が望ましい． 
2. 社会活動，専門医活動の評価と基準
a．内科系サブスペシャリティー専門医＊の取得を継続している
＊日本消化器病学会・日本肝臓学会・日本循環器学会・日本内分泌学会・日本糖尿病学会
・日本腎臓学会・日本呼吸器学会・日本血液学会・日本神経学会・日本アレルギー学会
・日本リウマチ学会・日本感染症学会・日本老年病学会 
b．地域医療における医療専門家としての貢献
c．内科専門医2回更新歴
d．ACP会議，日本支部会議（総会・講演会・レセプション，いずれでも可），MKSAP，ACP日本支部での委員会活動への参加等の実績　（このうち少なくとも一つの証明） 

3. FACPへの意思表明の文書
　ACP憲章とJapan Chapterの組織の理解，ACPを通した今後の自己研鑽の抱負，プロフェッショナリズムへの展開，それぞれを300－500字程度で記述してください．チェックリストの2頁目にご入力ください． 

Step 3
Step 2の審査に合格されましたら，事務局から申請書類を送付致しますので必要事項をもれなく記入の上，下記1，2，3の書類を提出してください． 
1. Fellow昇格申請書（申請書をコピーして作成してください） 


2. CV（英文履歴書）とNative Check証明書＊
英文履歴書の書き方をご参照ください．
注：英文履歴書の書き方の基本事項を必ずよくお読みになり，CVをご準備ください．
＊必ずNative Checkを受けて，その証明を添付してください．(2008年3月17日付変更）

注1：CVのTeaching Activities, Hospital Committee Appointments, Community Activities, College Activitiesの項目は非常に重要です．
注2：ACP日本支部主催の総会・講演会，レセプションに参加された先生並びにRecruit-a-Colleague Programに参加された先生はCollege Activitiesへ記入してください．
注3：Continuing Medical Education(教育講演会）の受講・講演歴の記載も求められます．Bibliographyの後に過去3年間の受講・講演歴を記載してください．
注4：不備がある場合にはACP本部担当者から直接連絡があります．
　 

3. 他学会の専門医・認定医認定証のコピー（和文:初回認定からすべての更新年月日と期限がわかるもの）
　 
Step 4
Credentials/Membership Committee 委員が上記1, 2, 3の書類が整っていることを確認し，事務局から審査合格証を送付致します． 
(2008年3月17日付変更： 委員によるCVのチェックはなくなり，CV作成は申請者の責任となりました）
Step 5
ACP日本支部のFACPの先生（2名）に推薦人になって頂くことをお願いしてください（推薦書はFACPの先生が作成しますが，面接がある場合もあります）．
必ずFACPの先生に事前にメール等で連絡した上で推薦人になる事を依頼してください．承諾いただいた後に清書した申請書のコピー，CV，Credentials/Membership Committeeの審査合格案内，返信用封筒（切手貼付）を送付して下さい．尚，FACPの先生のご指示で上司の先生の推薦状や推薦状下書きの作成など，追加書類の提出や面接がある場合もあります．
Step 6
書類が揃いましたら下記1～3の書類を事務局まで送付してください. 
1．Fellow昇格申請書1部 (Payment Formを含む4頁）
2．CV2部（ACP提出用1部，事務局控え1部）
3．FACPの推薦状2通（開封されたものであればコピー各1部）
申請時に当該年度の会費が納入済みでなければなりません．
Governorが書類を審査し，Endorsementを添えて本部へ送付致します．
＊提出書類の部数が変更になりました（11/9/07）

締切：年4回　発表：年4回

日本支部会員のみ締切が変更になりました．（2005年1月19日付）
3月末締切→7月又は10月発表
6月末締切→10月又は翌年1月発表
9月末締切→翌年1月又は4月発表
12月26日締切→翌年4月又は7月発表
＊締切とはACP日本支部事務局への最終書類提出日です．
ACP日本支部では毎月末までに届いた書類を翌月初めに本部に送付しています． 

審査が一部簡略化され，簡易審査での昇格発表の制度ができました．（2004年9月16日付）
本部の判断で締切後でも予定より早く審査される場合もあります．（2004年10月13日付） 

＊上記Step 1～Step 6の手続きを終えてACP本部へ提出する最終書類作成までに約1か月かかりますのでご注意ください．(2008年3月17日付変更） 
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Credentials/Membership Committee
Chair: 
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Tsukasa Nozu, MD, FACP


Kenji Oda, MD, FACP


Takeshi Shirayama, MD, FACP



Kunio Takegoshi, MD, FACP

Local Nominations Committee
Chair: 
Shuji Yonekura, MD, FACP 
Vice-chair: 
Yukari Shirasugi, MD
Members: 
Hideki Akiyama, MD


Hiroshi Sudo, MD
Scientific Program Committee

Chair: 
Shotai Kobayashi, MD, FACP
Vice-chair: 
Yuko Takeda, MD, FACP

Members:  
Akiko Matsumoto, MD


Masao Nagayama, MD



Masashi Shirahama, MD


Toshihiko Takino, MD
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Subcommittee to Research the Current Status of Western Internists
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Hiroshi Eguchi, MD
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Noriko Yamamoto, MD, FACP
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Hiroshi Bando, MD, FACP

Kazufumi Dohmen, MD, FACP



Eiichi Furuta, MD, FACP


Iwao Gohma, MD
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Shuro Kogawa, MD



Yuji Koide, MD



Ryuji Koike, MD



Makoto Kontani, MD, FACP

Masahiko Maeda, MD



Kozo Masuda, MD


Yasunari Miyazaki, MD



Keiko Morikawa, MD, FACP

Jun Murakami, MD


Kenichi Muramatsu, MD


Hiroyuki Niinuma, MD


Masanori Nishikawa, MD, FACP

Naomi Ogawa, MD



Koichi Ono, MD, FACP


Kiyoshi Owada, MD


Yuhta Oyama, MD, FACP


Masatoshi Sakurai, MD


Toru Sasaki, MD



Hideaki Sawaki, MD



Sadao Shin, MD



Tetsuya Shiota, MD
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Women's Committee

Chair: 
Keiko Hiyama, MD, FACP
Vice-chair: 
Mamiko Ohara, MD, FACP
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Membership (as of March 31, 2008)
1 Master, 230 Fellows, 7 Honorary Fellows, 504 Members, 50 Associate Members, and

94 Student Members.  Total 886 Members.
Agenda 2  Chapter Business Report 2006-2007 (July-June)
Credentials/Membership Committee

- Fellowship Advancement:  28 Members advanced to Fellowship 

　Elected on April 1, 2007
　Kohjiro Makibayashi (槇林弘之郎) , Yukio Miyata (宮田幸雄) , 

- 87 Members were elected.
- 39 Associate members and 43 Student members were elected

Local Nominations Committee
- Selected awardees of the Volunteerism Award.  Atsushi Suzuki, MD, FACP and Toru Yokoi, MD 
Scientific Program Committee


- Planned and held the 4th Scientific Meeting on April 4th, 2007 at Rihga Royal Hotel Osaka.
Health and Public Policy Committee

- Started discussion on Professionalism.
Publication Committee
- Translated 45 issues Observer Weekly introductions (July 2006-Feb 2007).  

- Started the translations of Annals of Internal Medicine from Annals 146-1 issue in January 

  2007, and have translated 12 issues (Vol 146 Issue 1 - 12).
Agenda 3
Financial Report 2006-2007 (July-June)
	Beginning Balance (July 1, 2005)
	3,850,859 yen ($34,994.49)---A

	Deposits
	

	 Governor’s Office Allowance
	   402,798 yen ($3,516.50)

	 Chapter Dues
	 3,522,846 yen ($29,650.00)

	 Annual Scientific Meeting-Registration fees
	   673,000 yen ($5,608.33)

	 Interest Earned
	       3,086 yen ($25.72)

	 Other Meetings (Dinner Meetings)
	   200,000 yen ($1,666.67)

	Total Deposits
	4,801,730 yen ($40,467.22)---B

	Payments
	

	 Office Expenses
	   344,230 yen ($2,868.58)

	 Committee Meetings
	    313,000 yen($2,608.33)

	 Annual Chapter Meeting Expenses
	   912,969 yen ($7,608.08)

	 Local Travel for Chapter Activity
	     1,650 yen ($13.75)

	 National Internal Medicine Expenses
	   933,542 yen ($7,751.97)

	 Other Expenses (i.e. Bank Fees, etc)
	    14,710 yen ($152.57)

	Total Payments
	2,520,101 yen ($21,003.28)---C

	Ending Balance (June 30, 2006)
	A+B-C
6,132,488 yen ($54,458.43)

	Net Profit (Loss)
	2,281,629 yen ($19,463.94)


Agenda 4
Chapter Business Plan 2007-2008 (July-June)
Credentials/Membership Committee

- Fellowship Advancement (28 New Fellows elected)
  Elected on July 1, 2007
　Takatoshi Matsuo (松尾孝俊) , Hidetaka Yanagi (柳秀高)
  Elected on October 1, 2007
　Soichiro Ando (安藤聡一郎), Seitaro Iguchi (井口清太郎), Katsuhiko Ito (伊東克彦), 

  Kentaro Iwata (岩田健太郎), Makoto Kontani (紺谷真), Hiromitsu Kusafuka (草深裕光),
  Sayuri Motomura (本村小百合), Makoto Murakami (村上眞), Kazuhide Ogino (荻野和秀),

  Mamiko Ohara (小原まみ子), Yuji Saito (齋藤雄司), Yuko Shibagaki (柴垣有吾), 

  Kouichi Tamura (田村功一), Hideki Ueda (植田秀樹), Hisamitsu Uno (宇野久光),
  Hiroshi Yoshida (吉田博）

　Elected on January 1, 2008
  Hiroshi Asano (浅野浩), Takashi Ishida (石田卓), Hiroshi Nakamura (中村浩士), 

  Hitoshi Sawaoka (澤岡均), Hirohisa Yoshizawa (吉澤弘久)
  Elected on April 1, 2008
  Hirotoshi Fukatsu (深津裕寿), Kenichi Ikejima (池嶋健一), Mutsuhiro Ikuma (伊熊睦博), 

  Eiji Ishimura (石村栄治), Yoshifusa Matsuura (松浦喜房), Masahiro Yamamoto (山本昌弘),
  Hidekatsu Yanai (栁内秀勝）
- 26 Members, 7 Associate members, 48 Student members were elected between July 2007 

  and March 31, 2008.
Local Nominations Committee
- Filed the nomination of Dr. George Meyer to the Jane F. Desforges Distinguished Teacher Award.

- Selected the awardee of the Volunteerism Award.
Scientific Program Committee


- Planned to hold the 5th Chapter Meeting on April 12th, 2008 at Tokyo International Forum.
Health and Public Policy Committee

Professionalism Subcommittee
- Held Joint Workshop on "Thinking About Health and Health Services Together" with the Action Research Group for Enhancing and Educating Medical Professionalism (supported by research grant of the Japanese Ministry of Education, Culture, Sports, Science and Technology) on October 21, 2007 in Osaka, and on October 28, 2007 in Tokyo.
Subcommittee to Research the Current Status of Western Internists
- Started research on up-dating medical issues for US board-holders in internal medicine
Publication Committee
- Translated 34 issues Internist (Observer) Weekly introductions (July 2007-Mar 2008).  

- Translated 18 issues of Annals of Internal Medicine from Vol 147 Issue 1-12, Vol 148 Issue 1-6 

  (July 2007-Mar 2008).
Women's Committee
- Sent questionnaires to doctors and students of both sexes, for their opinions and expectations on taking care of their children or aged parents as well as maintaining a good balance between work and home.  Prepared for presentations at the "Luncheon for ACP Women Members (not for women only)" and at the Panel Discussion "Empowering Women Physicians:  Improving Working Conditions and Enhancing Leadership Opportunities" held on April 12, 2008.
Activities for Associate and Student Members (led by Mamiko Ohara, MD, FACP)
- Formed a mailing list named ASU (Associate-Student-United), and started exchanging e-mails among 12 volunteer mentors, associate and student members.
- Planned and held a "Western Style Case Discussion for ACP Associate & Student Members", discussion led by David Gremillion, MD, FACP, and Mamiko Ohara, MD, FACP.

Agenda 5
Budget 2006-2007, 2007-2008 (July-June)
Finance Committee
- Chapter Dues for 2007-2008 is $50.

  The Budget of 2007-2008 is approx. 11,000,000 yen.
- Chapter Dues for 2008-2009 will be $50.

  Total Budget of 2007-2008 will be approx. 14,000,000 yen.
Agenda 6  Presentation of Volunteerism Award

Awardee:

- Hiroyuki Ide, MD 

信愛クリニック（神奈川県鎌倉市大船）院長　井出 広幸
　井出広幸先生は，平成19年7月より一般内科医(精神科・心療内科を専門としない内科医･プライマリケア医)対象としてプライマリケア医のための精神医学(Psychiatry In Primary Care；PIPC）セミナーにおいてファシリテーターとして活躍されています．井出広幸先生は，本職は消化器内科医でありますが，心身医学領域に興味を持たれ，ACP Annual MeetingにおいてPIPCの教育セッションを主宰するDr. Robert K Schneider の薫陶を受け，そのエッセンスを日本の内科医/プライマリケア医に広めたいという熱意から，このようなセミナーを企画されました．

PIPCセミナーは，愛知，横浜，広島にて開催され，毎回ACPメンバーを中心としてプライマリケア医のみならず大学教員や医学部学生も参加して，各地で好評を得ており，ますます発展することが期待されています．また，学生教育やACP刊行のPIPCを翻訳する作業(丸善にて版権獲得済み)に発展しており，さらに全国規模の活動になってきています．

PIPCセミナーは，従来ある心療内科の体系とは異なる視点で，プライマリケア医が診療しなければならない軽症うつ病や身体表現障害を代表とする疾患に対する診療体系であり，精神科医と競合することなく日常の精神疾患を扱うポイントをACPのプロダクトによって日本に紹介されたことは，極めて有意義なことと考えます．心療内科と精神科の関係には浅くない溝があるのが日本の現状と思いますが，PIPCセミナーの診療体系はDSM-IVに基づいており，日本の精神科医からも高い評価をうけております．ACPの活動を日本で紹介する上にも大きな役割を果したとも言えます．

PIPC研究会　概要

設　立：
平成19年7月20日

代表世話人：
丸山文夫　藤田保健衛生大学　内科学准教授

事務局：
宮崎医院　内


愛知県幡豆郡吉良町大字吉田字上浜32


電話：　0563(32)0141
　FAX：　0563(32)3623

E-mail:　 miyazaki-iin@katch.ne.jp

事務局長：宮崎　仁（宮崎医院　院長）

会員数：
73名 (平成20年2月1日現在)

活動内容：
セミナーの開催、ホームページ（http://pipc-jp.com/index.html）


メーリングリスト（PIPC-ML）
活動実績：

平成19年7月23-24日

PIPCセミナー in宮崎医院（愛知県）　　参加者16名

平成19年11月25日

PIPCセミナー in横浜（神奈川県）　　参加者26名

平成20年1月17-18日　

PIPCセミナー･アドバンスドin宮崎医院（愛知県）　　参加者21名

平成20年2月3日

PIPCセミナー in広島（広島県）　　参加者23名

平成20年2月20-21日

PIPCセミナー in亀井道場（愛知県）　参加者30名
翻訳プロジェクト（丸善にて版権獲得済み）

Psychiatry Essentials for Primary Care （By Robert Schneider MD, FACP and James L. Levenson, MD）の翻訳

Agenda 6  Presentation of Evergreen Award

At Internal Medicine 2007 Meeting, ACP presented fifteen Evergreen Awards to honor Chapters that created new programs that strengthened the chapter and increased member communication and involvement.

The Japan Chapter received the 2007 Evergreen Award for the Translation of Observer Weekly. Here is a brief description.

In an effort to enrich the content available on the Japan Chapter Web site and provide internal medicine news in their native language, the Japan Chapter established a Publication Committee to translate the blurbs of Observer Weekly.  Every week, four members of the Publication Committee organize the translation: three members translate, and one person serves as editor. Observer Weekly is distributed via e-mail in Japanese to the members every Monday (the following week) and it is also posted on their Web site. The Japanese translations are linked to the English original articles which are posted on the College Web site. Since this translation project began, the Chapter's web hits have increased over 75%.
Special thanks to Dr. Yuko Takeda and Dr. Mamiko Ohara who have volunteered to interpret.
ACP Japan Chapter
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David C. Dale, MD


Professor of Medicine


Department of Medicine


University of Washington


Education:


	June 1962	B.S., Magna Cum Laude, Carson-Newman College, Jefferson City, 		Tennessee


	June 1966	MD, Cum Laude, Harvard University, Boston, Massachusetts





Chronology of Employment:


1966-1968	Intern and Assistant Resident, Massachusetts General Hospital, 		Boston, Massachusetts


1968-1970	Clinical Associate, Laboratory of Clinical Investigation, National Institute of Allergy and Infectious Diseases, National Institutes of Health, Bethesda, Maryland


1970-1971	Senior Staff Fellow, Laboratory of Clinical Investigation, National 	Institute of 	Allergy and Infectious Diseases, National Institutes 	of Health, Bethesda, Maryland


1971-1972	Chief Resident, University of Washington Hospital, Seattle, 	Washington


1972-1974	Senior Investigator, Laboratory of Clinical Investigation, National 	Institutes of 	Health, Bethesda, Maryland, Consultant in 	Infectious Diseases, National Naval Medical Center, Bethesda, 	Maryland


1974-1978	Associate Professor, Department of Medicine, University of 	Washington School of Medicine, Seattle, Washington


1978-Pres	Professor of Medicine, Department of Medicine, University of 	Washington, 	Seattle, Washington





Other Activities


Editor-in-Chief, ACP Medicine


Director, Severe Chronic Neutropenia International Registry 


American College of Physicians: President 2007-2008; President-Elect 2006-2007, Member, Board of Regents; Strategic Planning Committee; Finance Committee; Executive Committee.











Curriculum Vitae





Atsuko HESHIKI, M.D., Ph.D.


President of Medical Women's International Association





Education: 	MD, Tokyo Women’s Medicine School (1958-1964)





Post graduate training:  


		US Air Force Hospital, internship (1964-1965)


		Northwestern University, Evanston Hospital internship (1965-1966)


		Johns Hopkins Hospital, radiology residency (1966-1970).





Work experience:  


		Assistant Professor of Radiology at Johns Hopkins Hospital   			(1972-1974)


		Associate Professor of Radiology at Gunma University Hospital 


		(1974-1987)


		Professor and Chairman, Department of Radiology, Saitama Medical 		School (1987-2006)


		Alternate Representative of Government of Japan to the 59th 			General Assembly of the UN. (Oct. 2004-Dec. 2004)


		Professor of Emeritus, Saitama Medical School (2006-


		President of Medical Women’s International Association (2007-





Speciality: 	Diagnostic Radiology


         	Magnetic Resonance in Medicine.


         	Bone Marrow MRI





Qualification:	Japan Medical National Board, 1965


            	American Board of Radiology, 1970


            	The Board of Medical Examiners of the State of Maryland, 1973


            	Japan Board of Radiology, 1974





Honors:	Yayoi Yoshioka Prize, Japan Medical Women’s Association, 1986


	Fellow of International Society of Magnetic Resonance in Medicine, 		2003


  	Saitama Kagayaki Ogino Ginko Prize, 2006


	Honorary Member of German Roentgen Society, 2006
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TAKINO Toshiko, MD


Representative, the NPO ejnet


Owner, President, Clinique La Quole Osaka








Education and Professional Positions


1981	MD, Osaka City University, School of Medicine, Osaka, Japan 


1981	Resident, Tokyo Women’s Medical University


1983	Resident, National Children’s Hospital


1984	Resident, Showa University School of Medicine


1987	Staff, Department of Internal Medicine, Yodogawa Christian Hospital


1995 	Associate Director, Department of Gastroenterology, Yodogawa Christian 	Hospital


2000	Medical Consultant, Mitsubishi Materials Corporation


2004	Owner, President, Clinique La Quole  


2005	Representative, The NPO ejnet


        


Fellowship


1994	Fellow, The Japanese Society of Internal Medicine


1994	Fellow, The Japanese Society of Gastroenterology


1994	Sports Physician certified by Japan Medical Association


2000	Occupational Physician certified by Japan Medical Association


2000	Board Certified Fellow, The Japan Gastroenterological Endoscopy Society 


2006	Licensed Associates of Faculty of Homeopathy, UK


2007	Member, American College of Physicians


























David H. Gremillion, MD, FACP


Professor in Residence, Kameda Medical Center





Home: 		Raleigh, NC, USA


Japan Address: c-23 Higashi cho 668-1, Kamogawa, Chiba 296-0041 Japan 


  � HYPERLINK "mailto:gremillion@kameda.jp" ��gremillion@kameda.jp�


Home Phone: 	(919) 790-1227USA, Work Phone: 0470-99-1166


Birth:     	Los Angeles, CA


Married: 		Charlotte Matthews Gremillion, of Durham, NC (40 yrs), 


		4 children, 3 mago





Education and Training


Undergraduate: Louisiana State University, Baton Rouge, LA, 1968


Professional: (MD) Louisiana State University School of Medicine, New Orleans 1972


Internship and Residency: David Grant Medical Center, Fairfield, CA, July 1972- 1975


Fellowship: Infectious Diseases Wilford Hall Medical Center TX, July 1975- 1977





Professional Activities


* Professor in Residence, Kameda Medical Center.


* Tokyo Medical and Dental University, Clinical Professor of Medicine.


* WakeMed Faculty Physicians, 1988-2003.


* Clinical Professor of Medicine, UNC School of Med, Chapel Hill, NC, USA


* Past Director, AHEC Internal Medicine, Associate Medical Director, Clinical 


  Research Inst.


* Chair, Residency Director, Dept of Medicine, David Grant USAF Medical 1984-88


* Chief, Infectious Diseases and ID fellowship director, Wilford Hall, 1978-1984


* Board Certifications: ABIM IM and ABIM ID (51877) June 1975; Re-certified March 


  1996





Professional Societies, positions etc:


* American Medical Association – Vice Counselor, Region 6


* Wake County Medical Society - President 2002


* Alpha Omega Alpha - American College of Physicians, Fellow, March 1979


* Infectious Diseases Society of America, Fellow 1990


* Society of Air Force Physicians, 1972-1988. President


* Board of Directors, Men’s Health Network, Washington DC,


 www.menshealthnetwork.org





NOTE: Approximately 62 peer reviewed publications, multiple research projects, multiple teaching awards (available on request).


Recent:


* Gremillion DH, Nishino HS: Medical Education Reform in Japan, impact on Primary Care. Primary Care Japan, December 2005.


*Clinical Microbiology Rounds: an essential component of Infectious Diseases Practice. JSCM. February 2007.
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